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Perceptions of Academic Success of Women Student-Athletes

RESEARCH HIGHLIGHTS

e Women athletes appear to have more positive perceptions of
climate and respect, greater levels of team diversity, and more Rather than be

rewarding faculty interactions than men. overwhelmed by

e Four climate factors influence women athletes’ perceived pOtent’a”y hegative
academic success: campus climates,

1. Perceptions of climate
2. Faculty-student interaction women athletes

3. Personal comfort with teammate diversity appear to overcome
4. Perceptions of respect unwelcoming campus
e When women have negative climate experiences and perceptions, environments

their academic success suffers.

QUESTIONS FOR PRACTICE

1. What does our athletic department do to evaluate the experiences and perceptions of
climate for all athletes? How do women athletes experience and perceive our athletic
department climate?

2. How does our campus and athletic department help foster positive faculty-student
interactions in- and out-of-class?
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3. Do our campus student services help all students, including student-athletes acquire
the skills to interact with and accept individuals of different characteristics?
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Additional resources:
e Read the full article in the Journal for the Study of Sports & Athletes in Education
e  Student-Athlete Climate Study

WANT TO LEARN MORE?

Visit the Center’s Research Brief Library n m y

Explore the UW Intercollegiate Athletic

Leadership (IAL) Graduate Program Refer a student for the IAL Graduate Program

W

UNIVERSITY of WASHINGTON


https://education.uw.edu/
http://sites.education.washington.edu/uwcla/
http://sites.education.washington.edu/uwcla/research/working-papers
http://ial.washington.edu/
http://ial.washington.edu/
https://www.linkedin.com/groups/1059947
https://twitter.com/uwcla
https://www.facebook.com/UWCLA
https://docs.google.com/forms/d/e/1FAIpQLSfxmPMr4673kuf9OhfhhEJZTW12fFExwc-mQLieUcrCP-6qUA/viewform?formkey=dGtXTUJVVTBMajQ5ZXlHV2poU0cydWc6MQ&pli=1#gid=0
https://docs.google.com/forms/d/e/1FAIpQLSfxmPMr4673kuf9OhfhhEJZTW12fFExwc-mQLieUcrCP-6qUA/viewform?formkey=dGtXTUJVVTBMajQ5ZXlHV2poU0cydWc6MQ&pli=1#gid=0
mailto:jennilee%40uw.edu?subject=Dr.%20Hoffman%20Rocks%21
https://washington.academia.edu/JenniferHoffman
http://www.hartford.edu/enhp/about-us/faculty/education-fac/loya.aspx
mailto:sxr2%40psu.edu?subject=Your%20IAL%20research%20brief
http://www.rankin-consulting.com
https://tandfonline.com/doi/full/10.1080/19357397.2016.1256047
https://www.ncaa.org/sites/default/files/SACs%2BReport%2BFinal%2B11-6-2012.pdf

